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OUR COMMITMENT
At Reynders, McVeigh Capital Management (RMCM), we believe that workplace equity is a material issue and 
companies with diversity across gender, race, ethnicity, sexual orientation, and other protected classes create better 
teams, promote new ideas, and help attract and retain the best and brightest employees. We have always taken 
these factors into account while voting our proxies, but with the events of 2020 highlighting issues of systemic 
racism and its economic impact on Black, Indigenous, and people of color (BIPOC), we have added the below 
language to our proxy voting guidelines to address these issues more specifically. We have simultaneously been 
looking inward at our firm and are committed to increasing our diversity, racial literacy, and racial healing.

• Additional disclosure is required during the board nomination process, including the current percentage of racial/
ethnic diversity, skills disclosure, and whether policies are in place requiring women and minorities to be included 
in the initial pool of candidates when selecting new nominees (aka the “Rooney Rule”). 6

• Commitment to adopting policies, transparency, and assessments around forced labor and prison labor risks in its 
supply chain, and will support efforts to end all forms of forced labor.

• On an industry-specific basis, we will support “Ban the Box” shareholder resolutions since BIPOC are 
disproportionally arrested, convicted, and incarcerated. 7 This eliminates a box on employee applications asking if 
candidates have a criminal record, which can lead to prejudice in the hiring process.

• Shareholder proposals seeking more careful consideration of using racial stereotypes in advertising campaigns.

• We will support policies that strengthen the prevention of workplace sexual harassment. This may include 
reporting on the use of mandatory arbitration and/or use of non-disclosure language.

• Companies are to report on the impact of their operations on Indigenous people’s rights on a case-by-case basis. 
This may include adopting a policy around Indigenous people’s rights when reviewing potential acquisitions, 
extractive and infrastructure operations, and the impacts on indigenous territories.

2020 will be a year that we will never forget. We underwent a global health crisis, extreme weather events, and social 
unrest. As challenging as it was, it was also an opportunity for companies and shareholders to reflect and use their platforms and economic 
scale to make a difference. While many environmental, social, and governance (ESG) issues were top of mind for investors in 2020, we 
simultaneously saw regulations being passed under the Trump administration to create barriers for positive change. The Securities and 
Exchange Commission (SEC) issued rules that increased threshold requirements for stock ownership, making it more challenging to submit 
shareholder proposals 1, along with imposing new limits on proxy advisory firms 2, that take effect in the 2022 proxy season. The Department 
of Labor (DOL) also finalized new rules around private sector employee retirement plan fiduciaries, which went into effect January 2021, 
requiring them to act only with “pecuniary” goals, making it difficult to vote proxies in support of ESG matters. 3 It is yet to be seen if the Biden 
administration will maintain these rules. Since President Biden has taken office, the SEC has acknowledged that ESG issues represent a core 
risk metric for investors and has asked for public input on Climate Change Disclosures. 4 President Biden has also created the first ever Senior 
Policy Advisor for Climate and ESG, which we view as positive momentum. 5 This shift in priorities leaves us with optimism and a renewed 
focus on how we can leverage our collective voice. 

SHAREHOLDER ENGAGEMENT 
AT RMCM
For RMCM clients, our investment discipline 
is based on identifying companies that 
exhibit both potential for financial returns 
and positive ESG footprints. We believe 
incorporating the latter mitigates risks and 
upholds the highest fiduciary standard for 
our clients. As proactive investors, we believe 
that it is our responsibility to leverage our 
voices by engaging with corporate leaders 
directly, voting our clients’ proxies, submitting 
shareholder proposals, participating in industry 
peer groups and networks, and fostering 
dialogue with our community. We incorporate 
these communications into our proprietary 
data analytics tool, OWLshares, to bring the 
findings back into our research and investment 
process. This both guides and sits alongside 
our fundamental analysis.



2020 PROXY VOTING RESULTS AT RMCM
We vote on our client’s behalf according to our Proxy Voting Guidelines, which are available by request. Below is information on our proxy 
voting outcomes for the last proxy voting season from 1/1/2020 to 12/31/2020.

Management Proposals—Votes versus Management
 With Mgmt  Against Mgmt  Mixed  Take No Action  N/A  Unvoted

1,289

5,776

37 23 5 1

Shareholder Proposals—Votes versus Management
 With Mgmt  Against Mgmt  Mixed  N/A

353

2 7 3

2020 SHAREHOLDER ENGAGEMENT TRENDS
Corporate political activity, climate change, and human capital management—
particularly around diversity, equity, and inclusion—were at the forefront for 
investors in 2020. We saw increased scrutiny around how companies manage 
ESG issues resulting from the social and political events of 2020. Due to the 
timing of deadlines to submit shareholder proposals by January 2020, the 
composition of shareholder proposals was similar to 2019. However, we are 
happy to report that stronger ESG values were reflected in the voting outcomes 
and company responses, particularly around board diversity.
Investors are becoming increasingly aware of the value of companies with diverse 
teams that are more reflective of our population. A study done by McKinsey found 
that companies with the most racial and ethnic diversity are 35% more likely to 
outperform industry medians, are 43% more likely to have higher profits, and 
earnings before interest and taxes grow 0.8% for every 10% increase in racial and 
ethnic diversity among senior executives. 8 Black people represent 13.4% of the 
population, yet they only account for 4.1% of board members among companies 
in the Russell 3000®, and there are only five Black CEOs (1%) in the Fortune 
500. 9 A method that has been long suggested to improve these metrics is to link 
executive compensation to DEI goals; however, roughly only 2.6% of companies 
currently do this. 10 We have seen positive momentum with companies such as 
Mastercard, that announced it will link pay of most senior executives to ESG goals 
such as financial inclusion and gender pay parity. 11

We also saw progress regarding the percentage of companies (covered by Glass 
Lewis) with no female representation on their board. This has decreased over the 
last three years—going down from 26.2% in 2018, to 18.8% in 2019, to 13.2% 
in 2020. Approximately 66.3% of boards have between 10%–30% (typically one 
to three) female directors. We note that 94.5% of the highest-ranking leadership 
positions, including Chairman and CEO, are still held by men. 12

Higher level trends:
• Increased number of shareholder proposals that went to a vote, up 2% 

from 426 to 434.

• Technology companies continued to receive the highest number of shareholder 
proposals. Facebook, Amazon, and Alphabet had a combined 79 shareholder 
proposals in the last three years, with 22 going to a vote in 2020. Amazon 
alone had 12 shareholder proposals in 2020, making it the company with the 
greatest amount of shareholder proposals.

• Climate-related proposals dropped from 30 in 2019 to 29 in 2020. However, 
the number of climate-related proposals that went to a vote more than 
doubled and received more support than the previous year on average, 
increasing from 26% in 2019 to 34% in 2020.

• Social proposals submitted were similar to the prior year—123 in 2020 
versus 121 in 2019. The most frequent driver of majority opposition in 2020 
was board gender diversity.

• Board-related proposals, specifically election of directors, was the issue most 
frequently voted on.

627
Proxy ballots voted
We voted proxy ballots for 627 
companies. This includes client 
legacy holdings beyond companies 
we recommend and buy for clients.

4.9%
Shareholder proposals
The 627 company ballots consisted 
of 7,496 proposals, of which 365, or 
4.9%, were shareholder proposals, 
meaning that most proposals are 
put forward by management. This is 
slightly down last year from 5.1%.

98%
In favor of shareholder proposals
We voted in favor of 357, or 98%, of 
the 365 shareholder proposals.

17%
Voted against management for all 
client proposals
We voted against management for 
1,289, or 17%, of all proposals we 
voted for clients. We voted against 
management for 353, or 97%, of the 
shareholder proposals.



2020 RMCM SHAREHOLDER ENGAGEMENT OUTCOMES
• We actively participated in planning and supporting shareholder proposals with As You Sow and Ceres as well as supporting other 

progressive investors’ shareholder proposals in the below areas:

Environmental
• Climate-related infrastructure risk at Exxon and 

Chevron
• Reporting on plastic pollution and water use at 

Starbucks and Walmart
• Reporting on animal feed at Costco Wholesale, 

Kellogg, Walmart, and others

Social
• Reporting on political spending at Coca-Cola
• Reporting on paid time off to vote at Alphabet 

and Apple
• Reporting on executive diversity and diversity 

programs at Mastercard and others

Governance
• Reporting on board diversity at T-Mobile and 

Xylem
• Linking executive pay to ESG metrics at Stryker, 

Amazon, Merck, and others

• Morningstar began incorporating mutual fund voting practices into their sustainability ratings. This is a significant shift since mutual 
funds own most shares of many companies and have been a significant and necessary contributor to the majority of vote outcomes 
over the last few years.

• We co-filed seven shareholder proposals in 2020 for the 2021 season to companies we own for racial equity (Alphabet), lobbying 
(Disney), COVID vaccine fair access (Pfizer), and other issues.

• We signed 21 environmental, human rights, economic justice, and civil rights campaigns in 2020 for racial equity, ending systemic 
racism, establishing Juneteenth as a national holiday, linking executive pay to ESG metrics, ensuring equitable access to COVID 
equipment, ending bank support of Arctic drilling, and other issues.

2020 RMCM ESG HIGHLIGHTS

Environmental
We continue to look for ways to lower our 
greenhouse gas emissions and our firm’s 
environmental footprint. Working from home this 
past year reduced our carbon emissions by 85%. 
This number was calculated by comparing pre- and 
mid-pandemic data on each employee. We looked 
at in-office days per week, where people live (urban 
core vs. suburbs), commuting transportation and 
distance, office space, clean energy sources, and 
average number of work-related flights. Although 
this past year will be an outlier in terms of working 
remotely, when our office reopens, we plan to have 
a hybrid workplace, which could reduce our carbon 
emissions by an estimated 25% in comparison to 
pre-pandemic levels.

Social
• To give back to those in our local community who 

lost their jobs or were on the front lines from 
the medical community, RMCM made donations 
to the Boston Resiliency Fund, Greater Boston 
Food Bank COVID-19 Response, Lowell General 
Hospital COVID-19 Relief, and the Boston Impact 
Initiative COVID-19 People Guarantee Pool.

• Each RMCM employee received a $200 
reimbursement for a contribution to a charity or 
specific individual in need of their choice during 
the height of COVID-19.

• Our completed office renovation made our 
space fully Americans with Disabilities Act (ADA) 
compliant.

• We instituted Juneteenth, or the commemoration 
of ending slavery in the U.S., as an RMCM holiday.

• We have created an open forum for anti-racism 
discussions, racial literacy, and racial healing 
work for our team that we intend to lead to a fully 
integrated diversity, equity, and inclusion effort.

Governance
In addition to our investment team being 
majority female, we have taken steps to ensure 
that we are thoughtful in sourcing from diverse 
vendors, especially in an industry that has been 
traditionally governed by white males. 13 Our two 
most frequently used bond brokers are a certified 
Women’s Business Enterprise and a Minority 
Business Enterprise/Disabled Veteran Business 
Enterprise. Our CRM provider, Salesforce, has a 
staff that is diverse, with an employee makeup 
that is 47.4% women; Black, Latinx, Indigenous, 
and multiracial; LGBTQ+; disabled; and veterans.
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DISCLOSURE: This material is intended to assist shareholders in understanding shareholder engagement at Reynders, McVeigh Capital Management, LLC (“RMCM”) at the time of publication (June 2021). It does not constitute 
investment advice. All information has been obtained from sources believed to be reliable, but its accuracy is not guaranteed, and RMCM disclaims any duty to update any of the information and data contained herein. 
Certain statements may be deemed forward-looking, but any such statements are not guarantees of any future results and actual results or developments may differ materially from those discussed. References to specific 
public companies and organizations are for illustrative purposes only and were selected using objective, non-performance based criteria. They are not intended to be, and should not be interpreted as, recommendations or 
investment advice. RMCM clients may or may not hold the securities discussed in their portfolios. RMCM makes no representations that any of the securities discussed have been or will be profitable. Past performance is not 
indicative of future results.

RMCM INDUSTRY PEER GROUPS

Partner Highlight

As You Sow—The nation’s top nonprofit leader in shareholder advocacy 
has been leading and organizing this work among investors, nonprofits 
and companies for over 25 years. We have worked with and supported 
As You Sow’s work since our firm’s inception and look to them as a leader 
in the space. Through our shared work, we have engaged CEOs, senior 
management, and institutional investors to leverage our collective voice.
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